
Terms of Reference 
Senior Consultant – Health Policy and Integrated Planning/ Human Resources for 

Health 

National Health Systems Resource Centre (NHSRC) has been set up under the National 
Health Mission (NHM) as an autonomous registered society, to channelize technical 
assistance and capacity building support to the states for strengthening the public health 
system. The NHSRC is also mandated to contribute to health policy/ programme design and 
evaluation. NHSRC intends recruiting Senior Consultants for its Health Policy and Integrated 
Planning/ Human Resources for Health division, purely on a contractual basis. 

Since its inception in 2006, NHSRC has been a repository of knowledge and a center of 
excellence for its agenda. This organization has professional linkages with a plethora of 
domestic and international bodies involved in the field of Public Health. There have been a 
number of personnel who have served with NHSRC and gained invaluable experience 
enabling them to graduate to next rung of professional ladder. Vast exposure to Ministry of 
Health and Family Welfare, and its processes is a unique feature of NHSRC. 

If you have a commitment to health equity and excellence, here is a unique chance to work 
with a team committed to shaping the public health landscape in India. The position offers 
you an opportunity to participate in the process of strengthening health systems, improving 
health service delivery and enabling positive health outcomes, through hands on 
implementation assistance at National, State and District levels. Working with a 
transdisciplinary team, you can discover, adapt, co-create and disseminate solutions to 
multiple challenges related to service delivery systems, universal primary health care, human 
resources for health, community processes, health financing, quality of care, public health 
planning and health promotion. This is an opportunity to support health systems 
strengthening at scale, learn from district and sub district implementation, undertake 
knowledge translation, and enable realization of the vision of universal health coverage.  

The Position reports to Advisor- Human Resource for Health/ Health Policy and Integrated 
Planning and is on Contractual basis.  

About Health Policy and Integrated Planning/ Human Resources for Health division: 
This division of NHSRC focuses on providing support and technical assistance to the 
MoHFW and to the states in strengthening integrated planning, policies regarding health 
systems strengthening and human resources for health. 

The team has been supporting MoH&FW and the states in: 

 Strengthening Integrated planning under NHM 
 Developing comprehensive strategies for HRH 
 Proving technical support to the states and capacity building on public health, 

planning and management of HRH  
 Implementing health systems approach 
 Results Based Financing/ Conditionalities Assessment 

The team also conducts studies for formulating evidence-based plans related to HRH/HPIP. 

Roles and responsibilities  
 Provide policy and programme support for Human Resources for Health/ Health 

Policy and Integrated Planning at national and state level. 
 
 
 
 
 
 



 
 Provide technical support to states in strengthening their planning and HRH 

management practices as per policies and directives of MoHFW and achievement 
of targets. 

 Provide technical assistance in areas related to health systems strengthening.  

 Monitor the progress of division’s work plan and ensure timely completion. 

 Plan, develop and implement strategies for capacity building of the Human 
Resources for Health at State and district levels. 

 Undertaking regular field visits for monitoring and providing supportive supervision 
on planning, HRH and programme management, especially to the low performing 
States/ Districts/ Cities 

 Mentor the consultants and junior consultants; review and supervise the tasks 
performed and documents prepared by the consultants and fellows, provide 
feedback and share revised document with Advisor for final review and feedback. 

 Lead the assessment/ research studies as per work plan and 
o Develop study protocol and guide. 
o Guide consultants on study methodology, analysis framework, and study 

tools. 
o Monitor the progress and take necessary interventions. 
o Review and finalise documents and share final report with Reporting Officer 

(concept note, study tool, study report, presentation)  

 Identify best practices and innovations within States and districts and support 
States/UTs to document it. 

 Preparing technical briefs, operational and technical guidelines, notes, reports, 
presentations, case studies, and training material, as required, and ensuring 
appropriate dissemination of the same. 

 Prepare response for the various queries and RTI received. 

 Mentoring Consultants and Junior Consultants in respective work areas 

 Maintain database of all relevant documents and data related to allocated work area. 
 Undertake other assignments, which may be assigned from time to time by the 

Reporting Officer.  

Qualifications, skills and experience  
 
Qualifications: 

 MBBS/ BDS/ B.Sc. Nursing/ Bachelor of Science/ Bachelor of Engineering/ BA- 
Economics with a full time 2 years post-graduation in any one of the following: 

 
Post-Graduation: 

1. Master of Public Health (MPH) 
2. Postgraduate in Community Medicine/ Preventive & Social Medicine 
3. Postgraduate Degree/ Diploma in Public Health Management  
4. Postgraduate Degree/ Diploma in Healthcare Administration  
5. Postgraduate Degree/ Diploma in Health/ Hospital Management  
6. Post Graduate Degree/ Diploma/ MBA in Personal Management  
7. Post Graduate Degree/ Diploma/ MBA in HR Management 

 
Experience: 

 At least 5 year of post qualification experience in public health sector. Preference 
would be given to those who have practiced medicine in PHC/blocks or have been 
part of NHM.  

 Work experience/Competence in the area of planning for health or health systems 
strengthening / Human Resources for Health particularly at National/ State level 
would be an advantage. 
 



 
Skills: 

 Understanding of Human Resources for Health and other health issues in Indian 
context 

 Computer proficiency with high level of familiarity with commonly used packages like 
MS Word, Excel, Power Point. Internet savvy- i.e., good at web surfing to search 
relevant data and documents.  

 Excellent writing and analytical skills 
 Understanding of research and knowledge of qualitative and quantitative research 

methodologies  
 Able to triangulate and analyse data (qualitative and quantitative) and prepare report  
 Ability to work in a team setting and mentor team members. 
 Ability to work on different assignments simultaneously to meet the timelines for 

assignments. 
 
Other important qualities: 

 Essentially an avid and fast learner 
 Passionate and motivated to work on public health issues and is open to learning, 

motivated to work and complete assigned tasks on time 
 Flexible to put in hours beyond the usual office timing to finish the task on time 
 Good at follow through practices and a penchant for quality and finishing the work 

on time 
 Willingness to travel to states and districts to provide technical assistance.  
 Educational Qualification and Experience could be relaxed for deserving candidates. 

The above roles and responsibilities, qualifications, skills and qualities are required to 
succeed at work in NHSRC. We have a strict probation policy and those who do not meet 
these requirements are not confirmed. If you have the ability and strong conviction to prove 
yourself through good work, you are invited to apply for the posts advertised.  

The selection process comprises of written test (Objective and subjective), analytical test, 
computer proficiency and personal interview, about which the candidates who meet the 
criteria laid above, would be informed separately.  

Age Limit: Up to 50 Years (as on the date of receiving the application) 

Work Location: New Delhi; Opportunity to gain hands on experience of public health canvas 
of states and districts.  

Travel to states and districts will be involved. 

Remuneration Range: Between Rs. 90,000/- to Rs. 1,50,000/-  

(*Fee offered within the band will be commensurate with qualification and experience.)  

Other Benefits: In addition to the renumeration mentioned above, Consultants of NHSRC 
are entitled to Free Accidental insurance, Subsidized Medical insurance,Mobile bills 
reimbursement, Laptop reimbursement (As per NHSRC Policy), 30 days Consolidated leave, 
fully paid Maternity leave (For Female Consultants) as per Government of India policy, 
performance linked increments, TA/ DA and per diem for on-duty visits. 

 

 

 

 



Duration of Contract: Contract till 31st March 2026 with further extensions of similar duration 
(subject to satisfactory performance) 

Candidates selected in this interview could be considered for other vacant positions at 
NHSRC requiring similar skill sets and at appropriate level. 

How to apply: Candidates are requested to fill the online application correctly which is 
available on the NHSRC website (http://nhsrcindia.org). Applications will be accepted in the 
prescribed online application format only. Last date for receiving applications is 30th January 
2024. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

lanHkZ 'krZsa ¼Vhvksvkj½ 

lhfu;j dulYVsaV & LokLF; uhfr ,oa lesfdr fu;kstu@ LokLF; ds fy, ekuo lalk/ku 

jk"Vªh; LokLF; ç.kkyh lalkèku dsaæ ¼,u,p,lvkjlh½ dh LFkkiuk jk"Vªh; LokLF; fe'ku 
¼,u,p,e½ ds varxZr Lok;Rr iathd`r laLFkk ds :Ik esa dh xbZ gS rkfd lkoZtfud LokLF; 
iz.kkyh dks etcwr djus ds fy, jkT;ksa dks rduhdh lgk;rk nh tk lds vkSj mudh {kerk 
c<+kbZ tk ldsA ,u,p,lvkjlh dks LokLF; uhfr@dk;ZØe fMtkbu vkSj ewY;kadu esa ;ksxnku 
djus dk Hkh nkf;Ro lkSaik x;k gSA ,u,p,lvkjlh iwjh rjg ls vuqcaèk ds vkèkkj ij LokLF; 
çHkkx ds fy, LokLF; uhfr vkSj lesfdr fu;kstu@ekuo lalkèku ds fy, lhfu;j dulYVsaV 
dh HkrÊ djus dk bjknk j[krk gSA 

2006 esa LFkkiuk ds ckn ls] ,u,p,lvkjlh Kku dk HkaMkj vkSj vius ,tsaMs ds fy, mR—
"Vrk dk dsaæ jgk gSA bl laxBu dk lkoZtfud LokLF; ds {ks= esa 'kkfey dbZ ?kjsyw vkSj 
varjjk"Vªh; fudk;ksa ds lkFk is'ksoj lacaèk gSaA ,sls dbZ deZpkjh gSa ftUgksaus ,u,p,lvkjlh ds 
lkFk dke fd;k gS vkSj vewY; vuqHko çkIr fd;k gS ftlls os is'ksoj lh<+h ds vxys ik;nku 
ij igqap lds gSaA LokLF; vkSj ifjokj dY;k.k ea=ky; vkSj bldh çfØ;kvksa dk O;kid vuqHko 
,u,p,lvkjlh dh vuwBh fo'ks"krk gSA 

;fn vki LokLF; lekurk vkSj mR—"Vrk ds çfr çfrc) gSa] rks ;gka Hkkjr esa lkoZtfud 
LokLF; ifj–'; dks fn'kk nsus ds fy, çfrc) Vhe ds lkFk dke djus dk vuwBk volj gSA 
;g in vkidks jk"Vªh;] jkT; vkSj ftyk Lrj ij dk;kZUo;u lgk;rk ds ekè;e ls LokLF; 
ç.kkfy;ksa dks etcwr djus] LokLF; lsok forj.k esa lqèkkj djus vkSj ldkjkRed LokLF; 
ifj.kkeksa dks l{ke djus dh çfØ;k esa Hkkx ysus dk volj çnku djrk gSA fofHkUu {ks=ksa ls 
lacaf/kr Vhe ds lkFk dke djrs gq,] vki lsok forj.k ç.kkyh] lkoZHkkSfed çkFkfed LokLF; 
ns[kHkky] LokLF; ds fy, ekuo lalkèku] lkeqnkf;d çfØ;kvksa] LokLF; foÙkiks"k.k] ns[kHkky dh 
xq.koÙkk] lkoZtfud LokLF; fu;kstu vkSj LokLF; laoèkZu ls lacafèkr dbZ pqukSfr;ksa ds lekèkku 
dh [kkst] vuqdwyu] lg&ltZu vkSj çpkj&izlkj dj ldrs gSaA ;g cM+s iSekus ij LokLF; 
ç.kkfy;ksa dks etcwr djus dk leFkZu djus] ftyk vkSj mi ftyk dk;kZUo;u ls lh[kus] Kku 
dk vuqokn djus vkSj lkoZHkkSfed LokLF; dojst ds –f"Vdks.k dks lkdkj djus esa l{ke cukus 
dk volj gSA 

 

bl in ij fu;qDr O;fDr LokLF; ekuo lalkèku @LokLF; uhfr vkSj lesfdr fu;kstu ds 
fy, lykgdkj dks fjiksVZ djrk gS vkSj vuqcaèk ds vkèkkj ij fu;qDr fd;k tkrk gSA fu;qfDr 
'kq#vkr esa nks o"kZ ds fy, vkSj çn'kZu ds vkèkkj ij foLrkj ;ksX; gSA 

 

LokLF; çHkkx ds fy, LokLF; uhfr vkSj lesfdr fu;kstu@ ekuo lalkèku dk ifjp;% 
,u,p,lvkjlh dk ;g çHkkx LokLF; ç.kkfy;ksa dks etcwr djus vkSj LokLF; ds fy, ekuo 
lalkèkuksa ds lacaèk esa ,dh—r ;kstuk] uhfr;ksa dks etcwr djus esa LokLF; ,oa ifjokj dY;k.k 
ea=ky; vkSj jkT;ksa dks lgk;rk vkSj rduhdh lgk;rk çnku djus ij dsafær gSA 

 

Vhe fuEufyf[kr esa LokLF; ,oa ifjokj dY;k.k ea=ky; vkSj jkT;ksa dk leFkZu dj jgh gS% 

 ,u,p,e ds rgr lesfdr fu;kstu dks etcwr djuk 



 ,pvkj,p ds fy, O;kid j.kuhfr;ka fodflr djuk 

 jkT;ksa dks rduhdh lgk;rk çnku djuk vkSj lkoZtfud LokLF;] fu;kstu vkSj 
,pvkj,p ds çcaèku ij {kerk fuekZ.k djuk  

 LokLF; ç.kkyh –f"Vdks.k dk dk;kZUo;u 

ifj.kke vkèkkfjr foÙkiks"k.k@l'krZ ewY;kadu 

;g Vhe ,pvkj,p@,pihvkbZih ls lacaf/kr izek.k vkèkkfjr ;kstuk,a rS;kj djus ds fy, 
vè;;u Hkh djrh gSA  

Hkwfedk,a vkSj ftEesnkfj;k¡ 

 jk"Vªh; ,oa jkT; Lrj ij LokLF; ds fy, ekuo lalk/ku@ LokLF; uhfr vkSj lesfdr 
fu;kstu ds fy, uhfr ,oa dk;ZØe leFkZu çnku djukA 

 LokLF; ,oa ifjokj dY;k.k ea=ky; dh uhfr;ksa ,oa funsZ'kksa rFkk y{;ksa dh miyfC/k ds 
vuqlkj fu;kstu ,oa ,pvkj,p ifjikfV;ksa dks etcwr djus esa jkT;ksa dks rduhdh 
leFkZu miyC/k djkukA  

 LokLF; ç.kkfy;ksa dks etcwr djus ls lacaf/kr {ks=ksa esa rduhdh lgk;rk çnku djukA 

 çHkkx dh dk;Z ;kstuk dh çxfr dh fuxjkuh djuk vkSj le; ij iwjk djuk lqfuf'pr 
djsaA 

 jkT; vkSj ftyk Lrjksa ij LokLF; ds fy, ekuo lalkèkuksa dh {kerk fuekZ.k ds fy, 
j.kuhfr;ksa dh ;kstuk cukuk] fodflr djuk vkSj dk;kZfUor djukA 

 fu;kstu] ,pvkj,p vkSj dk;ZØe çcaèku] fo'ks"k :i ls de çn'kZu djus okys 
jkT;ksa@ftyksa@'kgjksa dh fuxjkuh vkSj lgk;d i;Zos{k.k çnku djus ds fy, fu;fer 
{ks= nkSjs djukA 

 dulYVsaV vkSj twfu;j dulYVsaV dk ekxZn'kZu djuk] dulYVsaV vkSj vè;srkvksa }kjk 
fd, x, dk;ksZa vkSj rS;kj fd, x, nLrkostksa dh leh{kk vkSj i;Zos{k.k djuk] QhMcSd 
çnku djuk vkSj vafre leh{kk vkSj QhMcSd ds fy, lykgdkj ds lkFk la'kksfèkr 
nLrkost+ lk>k djukA 

 dk;Z ;kstuk ds vuqlkj ewY;kadu@vuqlaèkku vè;;u dk usrR̀o djuk vkSj 

 vè;;u çksVksd‚y vkSj ekxZnf'kZdk fodflr djuk 

 vè;;u i)fr] fo'ys"k.k <kaps vkSj vè;;u midj.kksa ds ckjs esa dulYVsaV dk ekxZn'kZu 
djuk 

 çxfr dh fuxjkuh djuk vkSj vko';d gLr{ksi djukA 

  nLrkostksa dh leh{kk djuk vkSj mUgsa vafre :i nsuk vkSj fjiksfVZax vfèkdkjh ds lkFk 
vafre fjiksVZ lk>k djuk ¼voèkkj.kk uksV] vè;;u midj.k] vè;;u fjiksVZ] çLrqfr½ 

 jkT;ksa vkSj ftyksa ds Hkhrj lokZsÙke ifjikfV;ksa vkSj uokpkjksa dh igpku djuk vkSj 
jkT;ksa@dsaæ 'kkflr çns'kksa dks bldk nLrkosthdj.k djus esa lgk;rk djukA 

 vko';drkuqlkj rduhdh laf{kIr fooj.k] ifjpkyu vkSj rduhdh fn'kkfunZs'k] uksV~l] 
fjiksVZ] çLrqfr;k¡] dsl vè;;u vkSj çf'k{k.k lkexzh rS;kj djuk vkSj mldk mfpr 
çlkj lqfuf'pr djukA 

 çkIr fofHkUu ç'uksa vkSj vkjVhvkbZ ds fy, çfrfØ;k rS;kj djukA 



 lacafèkr dk;Z {ks=ksa esa dulYVsaV vkSj twfulj dulYVsaV dks lykg nsukA 

 vkoafVr dk;Z {ks= ls lacafèkr lHkh çklafxd nLrkostksa vkSj vkadM+ksa dk MsVkcsl cuk, 
j[kukA 

 vU; dk;Z djuk] tks le;&le; ij fjiksfVZax vfèkdkjh }kjk lkSais tk ldrs gSaA 

'kSf{kd ;ksX;rk] dkS'ky vkSj vuqHko 

'kSf{kd ;ksX;rk,¡%  

 ,echch,l@chMh,l@ch-,llh- uflZax@cSpyj v‚Q lkbal@cSpyj v‚Q 
bathfu;fjax@ch,&bdksu‚feDl ds lkFk fuEufyf[kr esa ls fdlh ,d esa iw.kZdkfyd 2 
lky dh LukrdksRrj fMxzh 

LukrdksRrj% 

1- ekLVj v‚Q ifCyd gsYFk ¼,eih,p½ 

2- lkeqnkf;d fpfdRlk@fuokjd ,oa lkekftd fpfdRlk esa LukrdksÙkj 

3- lkoZtfud LokLF; çcaèku esa LukrdksÙkj fMxzh@fMIyksek 

4- LokLF; ns[kHkky ç'kklu esa LukrdksÙkj fMxzh@fMIyksek 

5- LokLF;@vLirky çcaèku esa LukrdksÙkj fMxzh@fMIyksek 

6- O;fDrxr izca/ku esa LukrdksÙkj fMxzh@fMIyksek@,ech, 

7- ,pvkj izca/ku esa LukrdksÙkj fMxzh@fMIyksek@,ech, 

vuqHko% 

 'kSf{kd ;ksX;rk ds i'pkr lkoZtfud LokLF; lsok {ks= esa 5 o"kZ dk vuqHkoA çkFkfedrk 
mu yksxksa dks nh tk,xh ftUgksaus ih,plh@fodkl [kaM esa fpfdRlk dk vH;kl fd;k 
gS ;k ,u,p,e ds lnL; jgs gSaA 

 fo'ks"k :i ls jk"Vªh;@ jkT; Lrj ij ;kstuk cukus ;k LokLF; ç.kkfy;ksa dks etcwr 
cukus@LokLF; ds fy, ekuo lalk/ku ds {ks= esa dk;Z vuqHko@;ksX;rk ds fy, 
izkFkfedrk nh tk,xhA 

dkS'ky% 

 Hkkjrh; lanHkZ esa LokLF; vkSj vU; LokLF; eqn~nksa ds fy, ekuo lalkèkuksa dh le> 

 ,e,l oMZ] ,Dlsy] ikoj IokbaV tSls vkerkSj ij mi;ksx fd, tkus okys iSdstksa ds 
lkFk mPp Lrj dh ifjfprrk ds lkFk daI;wVj n{krkA baVjusV lsoh vFkkZr çklafxd 
MsVk vkSj nLrkostksa dks [kkstus ds fy, osc lfQZax esa vPNh tkudkjhA 

 mR—"V ys[ku vkSj fo'ys"k.kkRed dkS'kyA 

 vuqlaèkku dh le> vkSj xq.kkRed ,oa ek=kRed vuqlaèkku i)fr;ksa dk KkuA 

 MsVk ¼xq.kkRed vkSj ek=kRed½ dks f=Hkqftr vkSj fo'ys"k.k djus vkSj fjiksVZ rS;kj djus 
esa l{keA 

 Vhe lsfVax esa dke djus vkSj Vhe ds lnL;ksa dks lykg nsus dh {kerkA  



 dk;Z dh le;lhek dk ikyu djrs gq, fofHkUu dk;ksZa ij ,d lkFk dke djus dh 
{kerkA 

 

vU; egRoiw.kZ xq.k% 

 ewyr% mRlkgh vkSj rst+h ls lh[kus okyk 

 lkoZtfud LokLF; ds eqn~nksa ij dke djus ds çfr mRlkgh vkSj çsfjr vkSj lh[kus ds 
fy, [kqykiu] dke djus vkSj lkSais x, dk;ksZa dks le; ij iwjk djus ds fy, çsfjrA 

 dk;Z dks le; ij iwjk djus ds fy, dk;kZy; ds lkekU; le; ls vfèkd le; yxkus 
esa yphykiu] ifjikfV;ksa dk ikyu djus esa vPNk vkSj xq.koÙkk vkSj dke dks le; ij 
iwjk djus dh ço`fÙkA 

 rduhdh lgk;rk çnku djus ds fy, jkT;ksa vkSj ftyksa dh ;k=k djus dh bPNkA 
 योƶ उʃीदवारो ंके िलए शैिƗक योƶता और अनुभव मŐ छूट दी जा सकती है। 

 

,u,p,lvkjlh esa dk;Z esa lQy gksus ds fy, mi;qZDr Hkwfedk,a vkSj ftEesnkfj;ka] 'kSf{kd 
;ksX;rk,a] dkS'ky vkSj xq.k vko';d gSaA gekjh l[r ifjoh{kk uhfr gS vkSj tks yksx bu 
vko';drkvksa dks iwjk ugha djrs gSa mUgsa LFkk;h ugha fd;k tkrk gSA ;fn vkids ikl vPNs 
dk;Z ds ekè;e ls Lo;a dks lkfcr djus dh {kerk vkSj –<+ fo'okl gS] rks vkidks foKkfir 
inksa ds fy, vkosnu djus ds fy, vkeaf=r fd;k tkrk gSA 

p;u çfØ;k esa fyf[kr ijh{kk ¼oLrqfu"B vkSj O;fDrijd½] fo'ys"k.kkRed ijh{k.k] daI;wVj 
n{krk vkSj O;fDrxr lk{kkRdkj 'kkfey gSa] ftlds ckjs esa Åij fuèkkZfjr ekunaMksa dks iwjk djus 
okys mEehnokjksa dks vyx ls lwfpr fd;k tk,xkA 

 

vk;q lhek% 50 o"kZ rd ¼vkosnu çkIr djus dh frfFk ds vuqlkj½ 

dk;Z LFkku% ubZ fnYyh] jkT;ksa vkSj ftyksa ds lkoZtfud LokLF; ifjn'̀; dk vuqHko çkIr djus 
dk voljA 

jkT;ksa vkSj ftyksa dh ;k=k 'kkfey gksxhA 

ifjyfC/k;ksa dh lhek% #- 90]000@& ls #- 1]50]000@& ds chp  

¼ * bl cSaM ds Hkhrj nh tkus okyh Qhl ;ksX;rk vkSj vuqHko ds vuq:i gksxhA½  

 

vU; ykHk% Åij mfYyf[kr ifjyfC/k;ksa ds vykok] ,u,p,lvkjlh ds lykgdkj eq¶r nq?kZVuk 
chek] lfClMh;qDr fpfdRlk chek] eksckby fcy çfriwfrZ] ySiV‚i çfriwfrZ ¼,u,p,lvkjlh 
uhfr ds vuqlkj½] 30 fnuksa dh lesfdr Nqêh] gSaA Hkkjr ljdkj dh uhfr ds vuqlkj iw.kZ 
Hkqxrku ekr`Ro vodk'k ¼efgyk dulYVsaV ds fy,½] v‚u&MîwVh ;k=kvksa ds fy, çn'kZu ls 
tqM+h osru òf)] Vh,@Mh, vkSj MîwVh ds nkSjku ;k=k ds fy, çfrfnu tSls ykHk ds gdnkj 
gSaA  

vuqcaèk dh vofèk% 31 ekpZ 2026 rd vuqcaèk ds lkFk leku vofèk ds foLrkj ds lkFk 
¼larks"ktud dk;Z çn'kZu ds vèkhu½ 



 

 

 

bl lk{kkRdkj esa p;fur mEehnokjksa dks ,u,p,lvkjlh esa leku dkS'ky lsV vkSj mfpr Lrj 
dh vko';drk okys vU; fjDr inksa ds fy, fopkj fd;k tk ldrk gSA 

vkosnu dSls djsa% mEehnokjksa ls vuqjksèk gS fd os v‚uykbu vkosnu lgh <ax ls Hkjsa tks 
,u,p,lvkjlh osclkbV ¼http://nhsrcindia.org½ ij miyCèk gSA vkosnu dsoy fuèkkZfjr 
v‚uykbu vkosnu çk:i esa gh Lohdkj fd;s tk;saxsA vkosnu çkIr djus dh vafre frfFk 30th 

January 2024 gSA 

 

 


